
CONFIDENTIAL: EQUAL OPPORTUNITIES MONITORING FORM 
 
Creu Cymru is committed to equal opportunities. Suitability to undertake the job is our sole criterion 
for selection. For us to monitor our policy, please complete the following questionnaire, which 
forms no part of our selection process.  
 
A. Ethnic Origin 
 
White:    
British     
Irish     
European    
Any additional white background, please specify:       
 
Black: 
British     
African     
Caribbean    
Any additional black background, please specify:       
 
Asian: 
British     
Indian     
Pakistani    
Bangladeshi     
Any additional Asian background, please specify:      
 
Chinese or other Far Eastern: 
British     
Chinese    
Korean     
Japanese    
Vietnamese    
Any other Chinese or Far Eastern, please specify:      
 
Mixed Race, please specify:         
 
B. How would you describe your gender?        
 
C. Age            
 
D. Disability 
Do you consider you have a disability as defined by the Disability Discrimination Act (1995)*? 
YES                                          NO    
              
 
*Note: The Disability Discrimination Act 1995 defines a disability as a physical or mental impairment which 
has a substantial and long term (i.e. lasting more than 12 months) adverse effect on your day to day living. 
You may still be considered to have a disability if you are not currently adversely affected but the impairment 
is likely to recur, or the condition is progressive.   

 
Please tell us where you saw this job advertised: ________________________________      
  
 


